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EXECUTIVE SUMMARY

WHAT IS HAPPENING IN OUR COMMUNITY?

In FY22, the gun violence in the City of Hartford rose higher than it
has in decades, increasing an astronomical 10% from the previous
year. 99.49% of OPP youth live in the demographic areas (zip
codes) where gun violence has increased among youth under 25.
Accessibility to firearms is a national issue but social and
economic inequalities, including poverty, lack of
opportunity/perception of hopelessness, gun violence exposure,
and mental health, including PTSD and Depression, are all among
the root causes of gun violence in young people.
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GAINING COMMUNITY, CREATING PARTNERSHIPS &
CARVING NEW CAREER'OPPORTUNITIES

Hector Rivera Smitesh Dave
President & CEO OPP Board Chair 2019-22













RASHANI SWABY

Our Piece of the Pie's new Board Chair, Installation October 2022
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Rashani Swaby is no stranger to Our Piece of
the Pie. Rashani is a Hartford native and
former OPP Youth.

Rashani first joined OPP the summer before
high school and has stayed in contact with her
YDS (now President and CEQ, Hector Rivera)
through college and into her professional
career.

Rashani joined the board in 2019 and quickly
made an impact by offering Women's
Empowerment Workshops to the young
women enrolled in OPP services. We are
grateful for Rashani's dedication to the City of
Hartford and her willingness to continue to
give back to the community and the
organization that helped her see her potential.
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GOALS SET BY YOUTH AND THEIR YOUTH
DEVELOPMENT SPECIALIST THAT WERE COMPLETED.
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At OPP, we believe young
people need support to

Develop & Succeed

 Barrier Reduction
* Healthy Habits &
Life Skills
» Healthy Emotion
Management
* Financial Literacy

Each youth that enters OPP services is paired with a
caring adult (Youth Development Specialist). Together,
they identify the young person's goals and create an
individualized success plan.
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YOUTH ENROLLED IN OPP SERVICES IN FY22



SERVICE AREA SPOTLIGHT: FINANCIAL LITERACY

Through OPP's Financial Literacy program and asset-building workshops, youth learn about
money management, credit, loans, and interest and get assistance saving for their future.
Through OPP's IDA match program, qualifying OPP youth can open a money-matching
account. These funds can be used to purchase items of equity such as a car, assist youth
with applying for housing, or school tuition/supplies. Through financial literacy, youth learn

how to grow and develop into financially independent adults.

| have been saving for a car for two
years... it's been a really long road but,
OPP helped me get there. Because of the
financial literacy classes | have been
taking, | have been able to budget my
spending, work on establishing credit
and saving for my future. So many doors
have been opened because of OPP and
I'm so grateful for all the services and

programs I've gotten to be a part of.
-Donnovan
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YOUTH EARNED A HIGH SCHOOL OR
EDUCATIONAL CERTIFICATION
_ Students explore their
At OPII’, we %eheve Joung:  opportunities, discover their
RV 2 RRRED potential, and grow their
Learn & Grow vision for their future.
; OPP's post-secondary
* Tutoring specialist helps guide youth
* Post- on their education journey
Secondary post high school.
Certificates

Credentials
Degrees

YOUTH MADE EDUCATIONAL
PROGRESS

Alternative Education Opportunities and Support

ACADEMIC ACHIEVEMENT




Ed

gs
) i’

TRET
!- g

OPPortunity Academy (0A) is the academic center of excellence at OPP. OA is a unique
alternative high school program in Hartford, CT, that uses mastery-based progression, a high
level of teacher:student engagement, student-led learning, independent projects, and subject

areas curated with students. Youth enrolled in OPPortunity Academy have access to all of
OPP's programs and wrap-around services.

Students attending OPPortunity Academy have several barriers that have kept them from
making educational progress in traditional school settings. Many OA youth have been
disengaged from their schools, have academically fallen behind, need additional support, or
are at risk of aging out of the Public School system.

| knew | needed a change and OPPortunity Academy was it. It was hard- |
was down credits and had missed a lot of school. I'm glad | fought for
myself and my education. OPP and OA gave me the chance to finish
school and allowed me to do it at my own pace. They believed in me and
supported me. | can't wait to see what my future holds.
-Arlenys



Preparing OPP Youth for their Future Careers

WORKFORCGE READINESS

At OPP, we believe young

people need skills to

Earn & Thrive

Career Competency
Development Training
Service Learning
Projects

Internships

Job Placement

31,8
MILLION

PAID OUT IN YOUTH WAGES
IN 2022

Youth explore various
career avenues, develop
skills with on-the-job
training, and learn to
successfully secure and
retain employment.

51700

HOURS OF COMMUNITY SERVICE
PROJECTS COMPLETED IN FY22
















WHO WE ARE

Program Participants
Age Group

P 14-15

I 16-18

—— 19-21
22+

OPP YOUTH GENDER

Male 51%
Female 47%
Non Binary/ Trans Male/Female 2%

OPP YOUTH ETHNICITY

Hispanic or Latino of any race 39%
Black or African American (non-Latino) 48%
White (non-Latino) 6%
Multi-racial (non-Latino) 1%
Unknown/Other 6%
OPP STAFF ETHNICITY

Asian 2%

Black/African American 38%
Hispanic or Latino 26%
Multiracial 3%

White 29%
Unknown/Other 2%

OPP BOARD ETHNICITY

Asian 8%
African American 42%
Hispanic or Latino 8%

White 42%



















